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WHO 
WE ARE
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Our founders experienced 
homelessness and were 
able to advance their 
careers in the housing and 
homeless sector to become 
executive leaders and 
nationally recognized 
experts. 

Sean Whitten, Founder

Kris Freed, Founder



We envision an environment where people with 
lived experience are moving into executive and 
system-level positions across the county, 
informing policy, promoting funding, and 
creating system-wide change.

ADVANCING THE CAREERS OF 
PEOPLE WITH LIVED EXPERIENCE
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3+

3+

3+
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Communities of Practice

Six-month leadership cohort for PLE 

plus a 2-day intro training for PLE 

and their managers

Mentorship Training

Six-month mentorship training cohort 

for leaders who manage PLE
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OUR 
SERVICES

Professional Coaching

One-on-one professional coaching 

for PLE who desire to advance their 

careers

Assessments and Evaluations

Support communities and organizations 

to build stronger, person-centered 

policies and practices



OUR 
MODEL



Activity

Which one of the 6 phases stood out to you 

the most and why?

Turn to your neighbor and share what stood 

out to you

Popcorn Report Out



QUESTIONS & 
DISCUSSION
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Thank You!

For any questions email 
info@cceh.org

Visit our website cceh.org
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